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Reporting to the Associate Vice President, Human Resources, the Director, Labour Relations and 
HR Consulting Services (Director), is a key member of the Human Resources (HR) leadership 
team. The Director works collaboratively with all the members of the HR leadership team to 
develop, support and advance HR and university strategic or operational priorities. The Director 
is accountable for developing and promoting, constructive and collaborative relationships 
with staff unions with a view to enhance the work experience of employees and support the 
attainment of institutional goals. The Director is responsible for translating institutional priorities 
into collective bargaining strategy and is the university’s chief negotiator for five staff collective 
agreements. The incumbent is responsible for overseeing the administration and interpretation 
of these agreements and providing guidance and advice on a range of related matters including 
workplace investigations, grievances, arbitration, organizational change, and applicable labour 
relations-related legislation.

The Director also oversees the delivery of a proactive Human Resource Consulting (HRC) Service. 
HR Consultants are key connectors with other professional staff in HR and work as strategic 
‘business partners’ with assigned portfolio leaders to identify workforce development needs, 
advance and integrate strategic HR programs, and provide advice, guidance, coaching, facilitation 
and training that supports client strategic and operational objectives. 

As a true business partner throughout the organization, the Director, is comfortable moving 
into the unknown, fostering individual and team engagement, leveraging technology, advancing 
reconciliation, EDI and anti-racism initiatives, recognizing efficiencies and providing meaningful 
solutions across the university. The Director is an intelligent, compassionate, collaborative and 
engaging HR professional who conveys confidence that the team is contemporary, agile, attentive 
and service-focused.   

A minimum of 10 years’ applicable experience in a senior labour relations role in a large complex, 
multi-union environment, including 5 years of management experience is required. Demonstrated 
expertise successfully leading negotiations for multiple concurrent bargaining tables is a must. 
Public sector bargaining experience is a significant asset. Relevant university education, preferably 
with an advanced degree such as Master’s in Business Administration or Industrial Relations or a 
professional degree in Law; or an equivalent combination of education and experience is sought. 
A CHRP designation preferred. 

If this is the next step in your professional career, please visit our website and submit your 
application to Shaun Carpenter and Maggie Ow at www.pfmsearch.com.

UVic is committed to upholding the values of equity, diversity, and inclusion in our living, learning 
and work environments. In pursuit of our values, we seek members who will work respectfully and 
constructively with differences and across levels of power. We actively encourage applications from 
members of groups experiencing barriers to equity. Read our full equity statement here: www.uvic.
ca/equitystatement.

We acknowledge and respect the 
lək̓ʷəŋən peoples on whose traditional 
territory the university stands and the 
Songhees, Esquimalt and WSÁNEĆ  
peoples whose historical relationships 
with the land continue to this day. 

Home to over 22,000 students and more 
than 4,800 faculty and staff, the University 
of Victoria is different, naturally and by 
design. We live, learn, work and explore on 
the edge of what’s next—for our planet 
and its people. Here at UVic, we are 
committed to research-inspired dynamic 
learning; a key element that makes this 
Canada’s most extraordinary academic 
environment. We are recognized for our 
excellence in teaching, learning, research 
artistic creativity, professional practice 
and service to the community. UVic isn’t 
just a workplace—it’s a community. We 
encourage diversity and celebrate our 
differences in every aspect of our campus. 
As such, we are committed to providing 
an inclusive, supportive, welcoming and 
healthy environment that fosters personal 
growth and career success. Come to UVic 
to pursue a meaningful career while 
contributing to a better future for people, 
places and the planet. 
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